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104 Muskrat Rd

Stockton Springs, Maine 04981

March 20% 2012,

By fax: 1-207-287-2814

To: Board of Environmental Protection
Chair, Susan Lessard :
Department of Environmental Protection
Commissioner, Patricia Aho
Verso Buckspott, LLC

Dear Members of the Board of Environmental Probection,

As Concerned Citizens and an aggrieved person, we respectfully object to the Chair, Susan
Lessard’s decision 1o dismiss our roquest of an Appeal and Public Hearing, dated March 8, 2012. The
Appeal contained cvidence of an appellants stinding as an nggrieved penson in Exhibits # 1 - # 13, As
previously stated in our Appesl. “When corporations including Verso Bucksport, pollutes the air wa breathe
and dumps chemicals into the landfill{s) which contaminates the water supply, then the citizens of Maine
are a}l aggrieved persons.” In addition, as taxpayers we all financially support Verso Bucksport though
BETR and TIF programs, which makes.all of us aggrieved persons. By the DEP failing to do their job and
investigating our concems from our testimany at the following venues: the Juniper Ridge Landfill Public
Hearing, the Confimmation hearing of Patricia Aho, and numerous letters fo Darryl Brown, Patricia Aho and
Karen Knuuti. Our concems are that berrels of chemicals were buried at the Bucksport Landfill, per dircct
orders by the officials of Champion fatemational and there was no investigation with checking the Landfil]. . .
Alzo our questions were not answered by Verso in numerous Jesers, It appears that our concetns for § years - >
bave been ignored (Refer to Exhibit 8C and 8E). At the Juniper Ridge Public Hearing, there is 8 photograph
in the BDN on Tuesday, March 30, 2004 of Susan Lessard, as she was present at this hearing and she heard
our testimony. '

We respectfilly disagree with Susan Lessard’s false assumptions in regard to paragraph 3 from her

letter. She falsely claims, “it does not contain ovidence that would establish a potential injury to yon.” Tha

. fact if this hazardous, toxic landfill has adversely affectod Mr. Greenier, 8 20 year employes, who drove
trucks commiming ash, sludge, etc. to the Bucksport Landfill. Per djrect orders he domped barrels of
chemicals into the Landfill. As evidence of health problems (Refer to Exhibit # 10, Re: Work Restrictions
Effective Immedistely: Dated 9/3/96). The work restrictions for Mr. Greenjer are as follows: “2) Complete
avoidance of exposurs to chemicals suchi a3 solvents, cleaning fluids, gases, etc. Above restrictions until
further notice”, signed by Dr. Psonak. There are other mill workers negatively afftcted by chemicals, as
documented in the BDN (Rofer to Exhibit #9A and #9B, titled “Health and Tssue haunt Champion Mill”,
and "Issue of poisonous chemicals plagues Bucksport paper mill”, in which 2 employees died from
chemical exposure. The mill nurse told Mr. Greenier to avoid the Landfill because it affected his breathing
it made him sick. The mitl wanted Mr. Greenier to use a respirator so they acknowledged there is a problem
at the Landfill. Mr. Greenier asked Robin Savage about chemicals at the Landfill, and he was to)d, “Tell ue
what you want to test for.” The mill refused to disclose what chemicals where buried at the Landfill. This
license is for a non-hazardous Landfill, and by durnping chemicals into the landfill that makes it a
hazardous Landfill. Mr. Groenier testified at Patricia Abo’s Confirmation Hearing about the mill dumping
chemicals in the Landfill and Susan Lessard was present, We put onr concems in writing to Karen Knuuti
dated February 10, 2011 (Refer to Exhibit # 1). She never responded to our comments and question, nor did

she ask questions of Verso Bucksport. We have brought up our concerns te Darry| Brown and Patricia Aho
(Refer to Exhibits # 2, 3,4, 5, 6,7, BA). _ :
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The DEP has & mission statement to, “prevent, abate and control the pollution of the air, water, and
land.” In this case, the DEP has failed the citizens of Maine, and especially those in close proximity to the
Landfilt, and surrounding towns. We live in the vicinity of the project and it has polluted the water and the
air. Through this process, wemmtmtymwkwdpmn,bmw&qDEPfailingminvesﬁm, we are
requesting protection under the Whistleblowers Act, as this company retajistes agaiost anybody who standls
up for the truth. The Indian tribes wanted to know who was polluting the water (Refer to Exhibit # 8D1 and
8D?2, as evidence). We are promoting previous Governor McX emans Exacutive order dated April 1, 1989,
Code of Ethics, Maine State Government for the Maine DEP and BEP to review as part of these
proceedings. We were involved in the Great Northern Bankruptcy case, ag an interested party. Enclosed
please find the following Exhibits #1, #2, #3 and #4 (proof of rotating shift at the mill). I's the DEP's job
to protect the air, water, and land for the citizens of Maine. '

Concerned Citizens and Aggrieved Person,
Hneenden - feosevaruse]
FOR MAING -

Rad Ritnstl s
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About the Maine Department of

Environmental Protection
H.istory: ..

The Department of Envirenmental Protection (DEP) is responsible for protecting
and restoring Maine's natural resources and enforcing the state's environmental laws.
The agency can trace its roots back to the Sanitary Water Baard that was created in 1941.
The purpose of that Board was to study, investigate, recommend means of eliminating
and preventing pollution jn waters used for recreational purposes, The Board was
renamed the Water Improvement Commission in 1951. In 1969, the Commission's tille
was abbreviated to the Environmental Improvement Commission,

On July 1, 1972, legislation re-designated the Commission a3 the Board of Environmental
Protection and created a new Department of Environmental Protectfon, congisting of a
commissioner and three program bureaus: Air Quality, Land Quality Control, and Water
Quality Control. Over the years, the Department has continued to evolve to itg current
organization consisting of the the Commissioner's Office and three bureaus which
administer the Department’s environmental programs: Air Quality, Land and Water
Quality, and Remediation and Waste Management. The Board of Environmental
Protection is a seven member citizen's board nominated by the Governor and confirmed
by the Legislature that performs major substantive rulemaking, makes decisions on
select permit applications and appeals of Commissioner licemsing and enforcement
actions, and provides a forum for public participation in department decisions,

Mission:

Legislative mandate directs DEP to prevent, abate and contrel the poilution of the air,

water and land. The charge is to preserve, improve and prevent diminution of the natural
- environment of the State. The Department is also directed to protect and enhance the

public's right to use and enjoy the State's natural resources, The Department administers
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programs; educates and makes regulatory decisions that contribute to the achievement

of this mission.

In pursuing this mission, it I the policy of the Department to treat its employees and the
public with courtesy, respect and consideration and to be fair and honest in its dealings,
and to be mindful of the special qualities that make Maine a unique place to live and

work.

Values

We value a clean
environment where public
health and natural heritage
are protected.

We value treating every
person we interact with
every day as a customer.

We value working hard to
understand the needs of our
customers, and we work
cooperatively with them.

We value each individual
staff person and believe
each is important to the
success of the department.

We value creativity,
enthusiasm. innovation and
excellence, and we huild on
the efforts of individuals
through team work.

We value performing our
work in a timely and
effective manner with
honesty, courtesy and
respect.

http://www.maine.gov/dep/about/index.html

Vision

A Maine where people
include, in every aspect of
their daily lives, a
commitment to the
protection and
enhancement of our
environment.

A Maine where a
stewardship of natural
1eSOUICes ensures a
sustainable economy for
future generations.

A Maine where people
understand that a healthy
environment and a strong
economy support one
another.

A Maine Department of
Environmental Protection
that fosters teamwork,
continuous improvement,
public service and creativity,
with a dedicated, highly
skilled and diverse work
force.

ATTRITITTAE T

Customer Service
Commitment

As an integral mnember of the
Maine Department of
Environmental Protection, I
am committed to serving
each of my internal and
external customers.

To accomplish this:

I will listen to my
customers, understand their
needs and explain clearly the
needs, responsibilities and
mission of the department
and its programs.

T will work in partnership
with my customners to further
the department's mission to
protect and improve the
environment and the health
of Maine's citizens.

I will act promptly, fairly,
professionally and
courteously in all my
endeavors, and I hold myself
accountable for my actions.

3/20/2012
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Activities:

The Department engages in a wide range of activities. | Planning
It makes recommendations to the Legislature
regarding measures to prevent, minimize and -« EPA Perfﬂ.l‘maﬂCE
eliminate environmental pollution; issues licenses; PameTShIP Agreement
initiates enforcement actions; and provides * Quality Management
information and technical assistance. The DEP : Systems

serves as the main link to the federal governtent on

environmental issues and administers some federal programs. Working with the general
public, legislators and state and municipal agencies, department staff implement -
environmental laws and programs.

Organization:

The Department has proposed a restructuring that will enhance the agency’s
effectiveness in providing protections for the state’s air, land and water while enacting
efficiencies to improve service and operations, DEP plans to retain three bureaus —
currently Air Quality, Land & Water Quality and Remediation and Waste Management—
but instead of being structured around environmental media, the new bureaus will be
organized by the functions of resource protection, environmental assessment and
resource administration. DEP staff within the existing bureaus who have done policy
development or autreach and education have been centralized within the Unit of Policy
Development & Implementation and the Unit of Communications & Education,

The Department maintains offices across the state to provide accessibility to
municipalities and the public and to enable staff to conduct necessary field work, The
main office and Central Maine Regional Office are located in Augusta. Other regional

offices include Northern Maine in Presque Isle, Eastern Maine in Bangor and Southern
Maine in Portland.

. Credits

Copyright © 2011
All rights reserved,

http://www.maine. gov/dep/about/index.htm] 3/20/2012
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Code of Ethics .
Maine Stata Govatnment,

’
f

t

Be guidsd by the highest standards of honer sonal inte |
fortitada in all public sctivitias in ovder to ,mm the t:'lp:ﬂ‘: i:ty .oth‘:‘:
officialy, employees and the public. Strive to inspire public contidence .
gnd trust in Maine State Govarnment :Ln:t:l.tut:lou_a._ . : .
‘Setva the State with respact, ;::dncurn, nourl:n.y" and “‘W" l' : |
recognizing that government astvice meany s y N aness,

surviea to the peopl Mainm
keep the Legislxture and public -informed on partinent issuas. .- “ ' '

_ Strive . for professional sxcellence

and ancourage . the !lus!.oul
davelopmant. of asgouiates and those sesk i

' ing to enter the field of public
administration in order to pravida affective and responaidle govarmment
to tha citizenz of Maina. The primary zole is o provide  tha beat

possible and most cost sffuctive service to the citizens of Hains, .
Approsch organisation and oparational duties with a positive attitude and
canstructively support apen  comeunication, - cooparation, crsativicy,
dl‘z'dicatf:cn and compaxzion, e .

Avold any intstest or activity whioh 1a 'in conflict with the cnmd;act of .

officisl duties. Sexve in & mauner as ta aveld inapprepriate persecnal
gadn resulting from the parformance of officixl duties: - S

Respact and protect the privileged-information to which thera 1s access
in tha course of official duties.’ . .

Use dizcretionary nuthuri'ty‘ ro pmudﬁa the publis interest,

Accept az a personal duty che rosponsibllity to bae' informed of smavging
issues and to adwinister ths pudlié's business with professional
competence, fairness, ispartiality, éfficisncy and affuctiveness.:

. N . L ' - Vb'
Support, implement, amd promota programs of affirmutive action to assuTe "
aqual opportunity in the recruitment, .2election, and . advancement of °
qualified paraons from all slementx of society. s

Respect and valua the wock dona by wll State esployees. 9’
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Behavior in Maine . exmac 50 ests

Schools and
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Communities . Signad, .
. Co~cesned. Cohzens )
www.smte.me.u'sleducationfceplhomgpgge hum Ae.g M5, Toseph Greeniel

“‘——5:;—:&%:: ot Ho-me

“Chﬂdmnmomdmdmnmtﬁadowmt
‘ meyms}mnmdmtwharrhsymwld'

16 year-old girl
“Ethics are really iﬁzpormnr to me because they
help me make good decisions. It's really impor-

tant for me (o respect people and gat that same
kind of respsct back.” _

A High School Sophomore

“You have to live them [values) in order to
enforce them.,”

A Business Owner and Father of 1

“Respect is to honor or approve, of
whether you like them or nor

Sixth grade student .

“My generation and génerations in. the ﬁzrure
need more role models. [ think that [f we'had -
dwmwewuldmrhavehagfﬂxsprobldmsw
have.™

Student mtemewer' et b

“Being ethical is nec an eveni—it is who you
are.”
A’High School Sophomore

wc$
bove

and-gHhlcal
C. re valxcsﬁr Hamm.

e OHaT
_'L 7,. 56‘7 G lg,.} )
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“Instructors of youth in public or private institutions shall use thetr best endeavors
ta impress on the minds of the children and youth committed to their care and
tnstruction the principles of morality and justice and a sacred regard for truth; love
of country, humaniy gnd g universal benevolence,.. and Io lead those under their
care, as their ages and capacities gdmit, frito a partfcular understanding of the ren-
dency of such virtuss to preserve and perfect a republican constitution, secure the
blessings of liberty and ro promote their future happiness.”

Maine Law, 1821, as amended [Currendy Title 20, Secticn 12211

Statewide Standards for Behavior

" “In consultetion with org&mznhom representing school boards, school administrators, lachers, parants and other inter
ested locol officials and communily mambers, the commixsioner shall develop statewide standards for responaible and
ethical student behavior.”

-enacted Public Law 1999, Choper 351

Local Codes of Conduct

“With input from educators, administrotors, parents, students and commiunity members, each schoo! board shell adopt .
a districh-wide siodent code of conduct consistent with the statewide standards for student behavior devalopad under
saction 254, subsaction 11. The student code of conduct must:

A, Define vnaccepioble student behavior;

B. Establish standords of shedent responsibility for behavior;

C. Prescribe consequences for viclalion of e student code of condud), including firstime v:okuwm when
appropsiate; ...

' -Mdnomﬂdol"o-ﬁu,won lm‘ll.’ﬁ}:kdopﬁonofﬂukntmdeofwndud(onodod Public Low 1999, Chaprer 351)

A Message from the Commissioner of Education

It Is with grear enthusiasm that } endorse this report and the standards identified by the Commission. In
this document, Taking Responsibility, the Commission has connected standards for ethieal and responsible
behavior to Maine's Common Core of Learning and the Guiding Principles of Maine's Learning Resuits, landmark
documents that ariculate the “ends” of learning - what students need to know, be able to do, and what aui-
fudes they should reflect. This report identifjes core principles and best practices for schools and communities

" 10 use in creatng, practicing, enforcing, and assessing expecradaens for all students, enabling them to develop
as ethical, respansible, and involved citizens. Further, this report deflnes the attributes of a healthy and sustain-
able process for schools and commumtles as they work collaboratively to develop thelr own core values and
codes of conduct. =

Now. communities across the state should work in earnest to mobilize their educators, school staff, sw-
dents, parents, and citizens to adapt and implement these standards. The culure and climate of schools can
beglin 0 change Immediataty, If all involved make this commitment. Most Importantly, this document is not for
schools and educators aione. Community mermbers and parents must acrively engage in understanding and
appiying the guidance this reportt provides. Many communities hiave already begun, and we hope this docu-
ment will energize and illuminate their efforts, and spark others to action.

g_wﬁ,\b - |

J. Duke Aiﬁanese
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Maine Values ...

Maine is a unique and vital community. Underpinning
this community has always been a profound-sense of val-
ues. Civility, common-sense, frugality, responsibilicy, Inde-
pendence, integrity—these and other values are 50 Impor-
tarit to our basic character that, though they have defined
us In the ayes of the world, we scarcely ever remark upon
them.

Our values have made Maine a truly special place 1o live.
and ralse a family. Above ali, we value our children_ In
1999, Maine was named the best siafe in which to raise a
child and was recognized as the top educational system in
America. : '

Although Maine is still one of the safest places in
America, teachers and students In our schools are telling us
thar irrespansible, disrespectful ot violent behavier threat-
ens their sense of parsonal safety or undermines their ablii-
ty to teach and t learn. They sce youth violence and van-
dallsm, bomb thrests, lack of respect for authority. bullying,
an fncrease in hate crimes and bigotry, use of foul Jar-
guage, and self-destructive behaviors such as substance
abuse and suicide.

When 40,000 Maine students were given the opportuni-
ty to voice their perceptions, the Students Speak survey
found:

& 20% of students disagree with the stavenient, ~1 feel
safe at school.”

« Nearly 50% of students claim that other studants say-
insulting or hurtful things to them.

 40% of students disagree with the siaternent, “School
rules are enforced fairly” :

» 20% of students do not believe that teachers respect
their thoughts or value their opinions.

e 45 % of students disagree with the statement, ~Students
show respect for teachers.”

-University of Maine Coliege of Educarion and Human
Development (2000).

Maine swdents in the elemnentary grades report that
they are frequently teased and bullied. About 40% of
Maine third-graders say that they had been called hurtful
names, hit, or were kicked or pushed at least monthly or
more frequanrlf. (Maine Project Against Bullying). For some
students, harassment worsens as they ger older. Gay, les-
bian and bisexual youths expetience pervasive victimiza-
tion both verbally and physicaily. (Maine Children’s
Alllance: 24).

Some of our youth are making bad decisions. They

JGREENIER

-

A CALL TO ACTION

eliher lack basic wpilues or fail to apply them. Akhough
these negative. bebaviors are the exceptions, even a few
such bad decision$ severely disrupt our schools. In the face
of such challenges, 00 often we grappie with how o pun-
ish misbehavior, while ignoring the Issue of how ra prevent
i

Our schools must prepare students for academic and
professional success, but they also must prepare sudents
for life. Graduating stdents must be able to live construc-
tively in society, to deal with frustrations and challenges, to
commaunicare, to ooexist. to care, and to make tough decl-
sions about what ¥ right or wrong. Few would agree that
our schools have succeeded if they produce students with
academic knowledge but without the abllity or the will ¢
be responsible and ethical adults.

The challenge we address has many causes but only
one path 1o a solution. Al of nz—students, educstors, par
ents, and commuaities— must take responsibility in order
1« make change. Que schools are on the front lines, bur
they cannot do it slone. Only in parmership with parents

and cormmunity—and, most importantly, with the students
themselves—can our schools meet the chailenge,

Some may ask, “Whose values will we teach?™ The
answer, we believe, is simple: “Maine’s.” Our personal val-
ues may be rooted In our unigue experiences, but we
ghare a cormon gore. For our communities, for the larger
Maine communlty, and for practically every community
around the world, there is a core of ethical values that we
can identfy, without which our clvilley and our society can-
not sustain themselves.

it is not enough for us to assume our common vatlues—
we must identify them, tatk about them, and nurture them,
Communities must set expectations and deflne core values.
Schools must be empowered w teach, reinforce and nur-
ture students in these basic values. Adults must model acti-
rudes and behaviors that reflect those values. Siudents
must hold themselves and their peers to high expecta-
tions, and be equipped with the skills lo use these values
to make good cholces.

We have already taken the most important step: we
have begun. The Maine Legislature has called for the devel
opment of “starewide standards for resporwible and ethical
student behavior”

The Legislature has aieo called for every community o
translate these standards into codes of conduct. This com-
munity work must involve Jarge numbers of citizens, stu-
dents, and -educatprs using these grandands (o create codes.
of conduct embodying both thelr shared expectations far
anltudes and behavior, and the consequences of violating
those expectations. ' !

PAGE 13
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Our path to a solution builds on the best of Maine and

borrows frorn the best around the councry and the woskd,
Two central polnts. about our approach for Maine:

First, our approach. describes a long-term process of
change in atifudes, structures, and climate in our schools
and communitics. However, we believe that the changes we
describe can have an irmmediate positve jmpact on how
our schools look and feel and what happens there. Schools
should expect'and strive for some recognizable resuits
now, even if—realistically—it may take tirme for this posi-
rive improvesment to predominare. ,

Second, our approach emphasizes expectations and
education, not simply strengthening the rigor of conven-
donal punishments and discipline. Concrete conspquences
and discipline have an essential role in teaching and main-
waining responsible behavior, immediate intetvendon is the
first step In preventing the continuation of unacceptable
behavior. The disciplinary process itself must teach st .
dents 1o make better choices. It shoukd not be an exercise
in humiatlon, hurt, or exclusion. We believe a successful
approach for Maine: ’

« Must be grounded in our history and our community.
* Must hear the voices of our students. . ‘
* Must be based in Maine's Learming Regults.

o Must address the whole climate, and the systemic .
and structucal Issues in our schoels and commundties,

= Must empower educaEors, paxenis, COMMuNity mem-
bers, amd eypecially students (o expect, téach, model
and enforce ethical and responsible behavior and

build on wiat is already working.
* Must be measured and evaluated,

Ethics and Achievement

Swudent ethics, anlsudes, behavior, and characier are
essential oumcomes of our educational mission, and are
. Indispensable o the achievernent of the standards in
Maine's Learning Results.

in 1996, the Maine Legigature adopted the Learning
* Results standards for all Maine students educated at public
expense, The Guiding Principles of the Learning Results
describe what every student should know and be able to do
upon completion of & public educatinn.

The Guiding Principles of Maine’s Learning Results go
beyond academic standards to address the personal capacl-

JEREENIER PAGE 14
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lies our youth will need to thrive in an increasingly com-
plex society and economy. We cannot successfully educate

. students to be creative and practical problem solvers,

responsible and [rivolved citizens, and coftaborative and
guality workers without teaching the underpinnings of
ethics and charager.

The Learning Results builds on and follows the spirit of
Maine's Common Core of Learning (1990). The Cammon Core
addressed the knowledge, shills, and atritudes students
need, and identified Personal and Global Stewardship as
one of four unifying categories that cut across individual
academic disciplines, In rich language, the Common Core
defined stewardship (o Include a capacity to:

* Accept responsibillty for personal decisions and actions;

+ Demonsirate acaderaic honesty and respond to chal-
lenges with courage and integrity;

» Respect the human rights of all people; and

» Undemstand the ethical dimensions of citizenship, love,
Frlendship, and parenting.

The Learning Results consists of content standards and
performance indicators In eight academic content areas,
The standards and indicarors begin to implicitly define
standards of ethical and responsible behavior. The specific
skilis and apritugdes described in the area of Career
Preparation, Health and Physical Bducation, and Sacial
Studles reflect responsibility, teammwork, communicaron,
conflict resolution, stress management, community
involvernent, tolerance and nclusion, and more.

Every stvdent should be...
IV. A Respansible and lovolved Giizen Who:

. Recognizes the power of persenal partid-
pation to affect the community and demon-
strates parficipation skilly;

. Understands the importonce of accepting
responsibility for pacianal dedsions and
adlions;

~. Knows the means of achieving personal
and cormmumity health and wellbeing: ond

-. Recognices and understands the diverss
nature of saciaty.
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Hallmarks of an Ethical and Responsible
School Culture -
e T T L TSRO S ALIE . R R =TT
“As individuals... can model... [s]o oo can.o schodl, by s ~school, as @n instirugion, may hel inforce ethics.
cofoctve signcls and He g proe, model whal L Ay help mold ethias. But home. s the
. wouhy ond what Is ot ‘ most importanc place for ethics to be taught.”
Sizer and Sizer [19994) 7 . A High School Senior

e e L Ak =il

PP S W o

The following Hallmarks are essential o the E All adults wha interact with srudents, in and

creation of a caring environment in which ethical out of schools strive to model and reinforce
and responisible behaviog can. take root and flour- ethical and responsible behavior.

ish. Ethical and responsible student behavior is F Teachers are authorized and expected (0
the desired outcome. These Hallmarks are the teach. model and enforce ethical and ‘

characteristics of school culture—1he structures,
expectations and actions—that will lead to this

outcorne. They should gulde the development of te gr:m’ io
each local school distrier’s code of conduct, and In on md InCIUSi n

responsibie behaviorn

the actions necessacy to support and enforce the - & Efforts to promote ethical and responsible
codes..It is also important for communities © behavior are an integrated part of ihe
recognize that no single Hallmark stands afone. school's curricuturm and culture, and are not
These Hallmarks are meant ro function together viewed as “extra.” '
and are afl essendal characteristics of an ethical H. Ethical and responsible student behavior is
and responsible school culture. A actively promoted and recognized.

y P
Core Values [ Teaching and learning ethlcal and responst-

. ble behavior begins in early childhood.
A. Collectivély identified core values are the

comerstone of all school and community - J. Swmdents apply and demonstraie principies
efforts to create and sustain an ethical and of ethical and responsible behavior in the
_responsible schaol culture. classroom and beyond the classroorn.
Community Process and Disciplinary Process
2t : K. The disciplinary process is interventionist,
.P:?;:];?{ :on runtty i welcomed and inclusive, impartial, consistent. and educa-
. community is an Gonal.
meaningfully involved In the process of
value identfication, standard setting and the
enforcernent of standatds, 8 Outcomes and Assessment
. C. Students are welcoried and involved in the L. Outcomes afe well-defined and assessed
) regularty.

process of value identification. standard set-

ting and the enforcernent of standards. ISR

thilit “A community's fynctioning rests on kusl, and jusi comes
Adult Roles and RBEPOI’!NbI[lhO& trom the undetsianding thar emerges from dialogue.”
D. There is an active and genuine partnership Sizerond Sizer (1999; 17)

between schools and parents.
-
For Sample Strategies cssociated with sach Hallmark, view the fulHength version of thix report ot .
i
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Standards for Ethical and Responsible
Behavior

Resp@nmble jor Personal
Actions as.an Individial and -
‘a Member of the Commumty

TRy e Courageous in'the Face of
S .~ Ethical Challenges
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A person who 18 RESPECTFUL of others and self

PDOLS...
b 'Appmcinm and honor diversity. -

. Tolerate views and beliefs that differ from
pemonal views and beliefs.

« Support and contribute healthful habis
and safe environments for self and others.

“Respect 1s a unifying. universal vafue.”
A High School Student

DOES NOT...
- Engage in harmiful behavior.such as sub-

stance abuse or sexual promiscuity.

Particjpate in activitdes that have the poten-
tlal to cause physical or emotional harm.

. Make derogatory statements about another's

gender, sexual orlentation, ethnicity, socio-
sconomic class, religion, disability, intellect

or appearance.

A person who is HONEST in all academic ,endeaﬁors and -

interpersonal relationships
DOES... |
Geek to speak the truth, respectiully.

Undamﬁmd the difference between collabo-

sration and collusion.

Recognize that trust it an essential compo-
fnent of all relationships, Including relation-
ships with peers, parents, teachers, and
co-workers.

“1 think regpect and understanding is all we need. With
those rwo gualities. all other issues needed for a good
environment would fall in place.”

A High Schoo] Sophomore

DOES NOT...

Plaglarize the work of others, Including
fellow students, siblings, or parents.

in secretive, sneaky, fraudulent or
manipulative behavior. :

Take or damage the property of others.

" A.person who is COMPASSIONATE in dealing with the limitations

and sufferings of others

DOES...
Treas all people with kindness.

Poasess an ability to empathize with fellow
human beings. '

Land a helping hand 16 those in need.

DOES MOT ...

Tease or taunt those who are different.

Seek to judge others, but rather seeks o
undersiand others in terms of our common
humanity.

Seek to draw undue attention to another's
shorgcomings.

Fl

[ &~
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A person who is FAIR in dealing with others

DOES...

- Seek to strike a balance between the needs
and desires of the individual and the needs
and desires of the community.

« Undérstand the distinction between justice
and vcngaanoe.

- Treat others the way she or he wmﬂdliiw to
be tmated

JEREENIER PAGE

PR— . P . e ——— b

DOES NOT...
. Engage in malicious criticism of othes. .

Seel to steal from or cheat others.

. Attempt w further one’s own interests or

desires at the expense of another.

e e e pa o mns 1 Ny =

“Trear peop!r—: like you want to be treated.”
A Fifth Grade Student

R T A — s -

A person who is RESPONSIBLE for personal actions as an

individual and a member of the community

A i e g

W‘s‘uo
. Acknowledge maling a mistake,

+ Accept the consequences of pergonal actions
or faflures vo act.

- .Report harmful or hateful behavior to a
trugtworthy authority figure.

4 r— s M e

DOES NOT...

Evade the just consequences of personal
actions,

Seell to advance one's own interests or
desires ac the expense of the school ox the
Iarger community.

Ratlonalize or make excuses for unaceept-
able behavior.

A person who is COURAGEOQUS in the face of ethical challenges

DOES...

- The dght thing even if it's not popular.

. Seek the advice and/or assistance efa -
trustworthy. adult when making difficult
decisions or when in a dangetoux or tmuble—
some situation.

-+ Hold high sspirations for self and: ¢
community.

DOES NOT...

Say, “I cannot®, but instead says, “I will try,”
when faced with difficule challenges.

Stand jdly by while others engage in unethi-
cal or harmful behavior.

Sacrifice agpirations when confronted by
academic or ethical setbacks.

P B N L T

y’ there is some person getting really beaten up and
smff help them and tell other people thar you shouldn’t
do this or that.”

An B Year -Old Chlld

A b e e s 1 R, L

18
809

.
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A Process for thmunity Value Identification

It is essential that communities come together 1o ideofogies, religious convictions, and cultural differ-
identify those values that matter to them and then ences.

trranslace those values into standards of behavior. . :
What kind of process can the community use 1o

The question, “Whose values will you teach?”, identify, define, and put values into action?
pften Is posed when the Issue of teaching values aris-
es. Common values can be identified and embraced
by a community: ir is not difficult, in fact, © identify
core vaiues common o us all.

By engaging in a process that is delibecative and
inclusive, students. school staff, and community mem-
bers will develop & sense of ownership with respect 1o
local codes of conrduct. The result will be communities,
schools, and students empowered to enforce the code,
and committed to practicing it.

Core values, such as honesty and compassion,
have repeatedly been found to transcend political

REY FEATURES OF THE PROCESS

The process is inclusive of all community stakeholders.
The procass is deliborative and cooperative, not opposidongl.

GOALS OF THE PROCESS
To identify shared corarunity values;
To define values in operational and behavioral dimensions; and
To put values into action through agreed-upon stxategies and tactics,

STEPS IN THE PROCESS

Objectively identify community members.
Diffarences irt lifestyles or politics are not a justift-
cation for exclusion from this process.

Reconvene the large group and have each smaller
group post Itg Jist on a wall, As a large group, work
together until a single list has been agreed to.
Remember, space over the entrance Is limlted, so
the final list should have only 5 to B words. You will
find that mary of the values overlap and can be
consolidated.

. Convene a diverse and representative grotp of
community members to discuss and identify com- -
munity values and expectations for behavior,

© Ask community members to imagine that the task
Is o choose & ¢certain number of values 1o be
engraved above the main entries of all local .

When a final list has been agreed on, develop and
agree (o several behavioral indicators as standards
for each value. For example, how does an honest

schools, ‘as the values the community wants for
itself and the schools™ students.

. As a large group. brainstorm as many values,or
qualities. as possible that describe what it means to
be a good person. Include everybody's ideas.

" Ask each persort 1o write a list of no more than
eight values that he or she belleves to be the most
important. Ideally, these values would be- distinct
from each other and would represent only those
qualities essential to being an ethical human being.

Divide into small groups where individuals can
share rheir lists and collectively nasrow the choices
down to one list of no rnore than eight values that
everyefe agrees [o.

person behave? How does a respectful person
behave?

identify potertial outcomes that will result from
consistenily engaging in the behaviors just dis-
cussed. What are hallmarks of how an ethical and
responsible school looks and feels—to students, to
teachers, to parents, to the community?

Develop a community or school action plan. Share
the recommendations with others and put the val-
ues into acelon.what peactices will we adopt to
achieve our geals: at home? at school? and in the
corrumunity? i .
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Everyone
Taking
Responsibility

" This report is not just about teachers, of students, or parenty. Rather, it Is about community
and people in a variery of roles working together (o Improve the culture in Maine schools. if you
are still wondering, “What can | do?”, and “What are my responsibilities?”, here are just a few of
the actions that each of us as individuals can take Jn our varied roles in our communities:

- School Boards .

Authorize teachers to teach community values and model ethical and responsible behavior
through the inclusion of ethics in the currculum and through support of staff with tmie and
resoirces necessary to integrate this teaching.

Evaluate discipline policies and maké recommendations to ensure both that interventions exist

to stop negative behaviors and protect the safety of students, and that an educational or restora-
tive component connects discipline to values, accountability, and prevention.

Support schools® efforts by developing partnerships with citizen groups and business owners in
the community.

- Administrators

Create and sapport student counclls that are not merely tokens, but an integral and respected
part of the school’s deciston—making process.

Support teachers and staff n their waching of community values and modeling ethical and
responsibie behavior by making a strong personal and professional commitment to thesec values
and standards.

Work ag advocates to provide the time and resources for meaningful professienal development
in the arca of values/character sducation. ‘

. Promote meaningful recognition of teachers, staff, and students who exemplify community val-
ues and standards of ethical and responsible behavior

Teachers and Staff

Mode! community values in ail intaractions with students, parents, fellow teachers, and other
school staff, and expect the same in return.

Use an integrative approach to teaching community values and standards for echical and respon-
sible behavior

Provide students with meaningful opportunities to apply values and standaxds for ethical and
résponsible behavior—both inside and outside of the classroom.

Honor, inform and involve parents in their critical role in fostaring ethical and responsible
behavior in their children,

Ensure the congistent and equimb!e' applicarion of discipline pelicies everywhere in the school
environment. ;

Students : A

Recognize and act upon the opporfﬁnity to be a positive role model to others of all ages, and to
intervena as a model when appropriate. )

. Take opportunities to Iead not just academically or athletically, but ethically as well.
Identify and act upon ways o secve the school and the community.

Accept the consequences of personal actions, especially if restoration for & victim or the commu-
nity iz necessary, ‘
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- Parents
Model community valuses and standards of behavior in the home,

.. Clearly communicate expectations and values to al} children.
Maintain invoivement in and awareness of the actlvities of family members, especlally those of
children.

. Praise children and other family meinbers, not only for achievement, but also for ethical and
respongible behavior.

.~ Other Community Members - .
. Become A committed participant In the discussion and identification of community values and
standards of behavior,
. Strive 5o model community core values and standards for behavior in pexsonal and professiona) life.

. Conslder serving as a mentor to students or volunteering time and expertise to a school.

. Offer recognition and praise to students, teachers, and other cormmunity members wha exeroplify
and uphold community values and standards of behavior. -

For examples of Best Practices, view the FulHength version of this rapart ot www.shate.ma_us/educotion/cep/homepags.him

t

Changing Policy to | |
Meet the Challenge P

Educaton leaders and policy makers have a role o Partner with oxisting programs and Inidatives
ro play; they also must rake responsibiity. Policies, that address school climare, violence preven-

" programs, and resources must be coordinated to fur- ton, intervention, and asset-building, to sup-
ther and support the outcomes described in this . port the development of the whole child.
report. Leaders and policymakers should: » Support training and devel ent which:

¢ Use the leglstative mandate for codes of con- equips all school staff to take action to sup-
duct, and this report to spark extensive dia- - port an ethical school culture.
logue and real reforms in every communiry. « Establish outcome indicators and model assess-
» Persist in and expand efforts to change the ment wools that schools can use to measure
structures of schools to reflect a more demo- progress and test effectiveness,
cratic culture that Is responsive to individual-

| ized learning needs.

Conclusion o , Y

tssues of ethics and behavior seern complex and daunting. Where do we begin? Can we achleve the
ends we describe as tight and good? ‘

We know Maine commaunities can succeed in crafting thoughtful, comsistent, coardinated efforts thar
will positively address behaviors and attitudes. We know because some Malne communities are slready
seeing success, These efforts will take time, commitment, resources. and hard work. It is the nature of
education In a changing society that the work will never be done. Eilt working together as a communi-

~ ty, we can change our schools and communities into bester places to Jive, fearn, and work. 2

4
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Commission for Ethical and Responsible Student Behavior

Co-Chairs:. ' Irving |. Ouellette, Maine Aaggpé:atlon for
Rushworth Kidder, President, Supervision and Curriculum Development

Institute for Global Ethics Russ Quaglia, Director, - ..
Jillian Kaechele, former Principat, National Center on Student Aspirations
Scarborough High School Peggy Rotundo,
) Bates College Center for Service Learning
Commission Members: ' Leigh }. Saufley, Associate Jusice,
Mark Eastman, Superintendent, S.AD. #17 Maine Supreme judicial ‘Gourt
Tom Ewell, Maine Council of Churches Bersy Sweet, Moose Ridge Associates
Brian Flynn, Teacher, Edward Litle High Schoo} Nelson Walls, Execurive Director,
Suanne Glorgett, Principal, . Maine Leadershlp Con'sortium
Benton Elementary School - Steve Wessler, Director, Centér for the Study and
Nancy Hensel, President, Pravention of Hare Violence
Universlty of Maine at Presque Isle _ Patsy Wiggins, WGME-13 .

Jean Lebrecque, Teacher, Bonny Eagle High Timothy Wilson, P.A. Strategies
Schonl John Wolfgram, Teacher and Coach,

Elizabeth Manchester, Principal, ' South Portland High Scheo
M. Ararat Middle School o
George Marnik, Facilitaror, . Slaﬁ‘
Maine School Leadership Network Yellow Light Breen, Departmen{ of Education
Barry McCrum, Time-Warner Cable Susan Corrente, Depariment of Educarion
Elinor Multer, State Board of Education Tonia Eve Stevens, Departgent of Educamon

Vicroria Nute, Student, Lee Academy Pat Born, Instinute for Global Etths )
: Paula Mirk, nstitute for Glnbal Eihics

&

3 :
B St YRS, e Coa
*Wa become fust by the praclice of just action, sel AP
contolled by exerclaing salkcontol, ond covrageous I
by performing acts of couroge.”
-Adstolls -

P,
TR X

Additional copies of this Summary, or of the full text of Tuking Responsibility, as
well as resources, links and lnfomation are available fromi ™ >~

Character Education” Partnership

www.siate.me.vs/education/csp/homepage htm S

Sugan Corrente, Esq., Profect Director
Maine Department of Education

146 Srate. House Srtation

Augusta, ME 04333

207-624-6600

Maine Department of Education
February 2001
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